Safer recruitment

CHILD & YOUTH
PROTECTION

Annex |l — Self-Declaration form

1.

All applicants working directly with children must complete this form in full.
Name of applicant

Name of Organisation

Position applied for

Interviewer (Name,
Position)

Have you ever been convicted by the courts or cautioned, reprimanded, or given a final warning by the
police? Please give details of any offences or penalties as well as the name of the country and dates in the
table below: YES / NO.
If yes, provide details:

Have you ever been subject to disciplinary proceedings or disqualified from work with children or subject
to any other sanctions? YES / NO.
If yes, provide details:

Are you aware of any reason which might give rise to concerns about your suitability to work with children?
YES / NO.
If yes, provide details:

Declaration:

| confirm that the information | have given on this form is correct and complete. | am of good character,
and that | know of no reason why | would not be considered suitable to work with children (under 18 years
old).

| confirm that | give my consent for [organisation name] to carry out the relevant background checks as
may be necessary to reassure themselves that | am suitable to work with children.

Signature

Date
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